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e
TYH/ISAT JUll | 1--189 | 6/11/2025 | 6/11/2025 | 30 | HHAI @S | 1997 RMH1
1 | 432 Child Budgeting S
UYH/ICdA/Jad | 2--T&7 | 6/11/2025 | 7/11/2025 | 30 [HAGTES | Nidhi
) 431 Renewable Energy Resources oft fIHRY Sakalle
Training Programme
Child Budgeting for Department of uu;;%qmq/qﬁw 1--T&9 | 7/11/2025 | 7/11/2025 | 30 |HAdI TS | U1 =HI
3 436 | Environment, Department of Forest
and sub Departments of Health
o . YA/ #0l | 1--187 | 8/11/2025 | 8/11/2025 | 30 | HHAT WS | 0T XA
4 377 First aid an.d .flre search and rescue BT
Training Programme
UYH/Id™A/qad | 3--T&7 [10/11/2025[12/11/2025| 30 |[HAGT TS| Nidhi
s 508 TRANSPARENCY AND ot RIS Sakalle
ACCOUNTABILITY
TYH/IGarg Yolt 2 |10/11/2025|21/11/2025 | 16 | THHAI @S | tvEm =M
6 | 472 RT Development on ELT 3ifreprt RISl
UYH/Id™A/Jad | 3--T&7 [24/11/2025[ 26/11/2025| 30 [HAGT TS| Nidhi
7 299 Emerging Technologies ot rfep Rt Sakalle
Protection of Environment and UYH/ISd™/qad | 2--189 |27/11/2025(28/11/2025| 30 [HAATES | Nidhi
8 433 Conservation of Water Training ot ifpRY Sakalle
Programme
3= 3-- | 1/12/2025 [ 19/12/2025| 24 |THarw@<e | fUor =M
9 473 RT Development on DTS Tl
Gender Mainstreaming Policies and qgm/idd‘lq M 2-- 13:[ 15/12/2025 16/12/2025 30 IFHT‘IT @g m QTHT
10 434 | Gender Responsive Budgeting (who SRy
have not Gender Budgeting cell)
_ , QYH/IQdd/qdia | 3187 [15/12/2025(17/12/2025| 30 [FAHATWS | Nidhi
1 300 Protection of Environment and Q‘Uﬁ W Sakalle
Conservation of Water
Gender Mainstreaming Policies and | T4H/IGdR S0 | 2 --Ta7 [18/12/2025(19/12/2025 | 30 | HHT WS | 10T RMA(
12 435 | Gender Responsive Budgeting (who 3ifert
have not Gender Budgeting cell)
UYH/Rd™/qad | 3--1&7 [29/12/2025[31/12/2025 | 16 | AHAT TS | TUam =@l
13 474 Introducation to SAT Courses M W
_ - UYA/ICAT I | 3--Ta7 [29/12/2025{31/12/2025| 30 |FHATES | Nidhi
14 367 Cyber Security and Artificial &m Sakalle
intelligence Training Programme
Tyg/fedrg 9ol 1- 5/1/2026 | 9/1/2026 12 | Audds | O
15 | 475 DoT SffrhrY SIS




o | wm/icam Aol | 1 | 12/1/2026 | 16/01/2026 | 30 |[HAATVS | Nidhi
16 437 Budget Process, Utilization, Effective e Sakalle
Control Audit Financial Management
T/ Yol 1-- |19/01/2026|23/01/2026| 30 |TEATES | Nidhi
17 438 Basic Computer Training Porgram S SISIK Sakalle
T/ Hult 2-- [19/01/2026(30/01/2026 | 16 |WHHAI TS | 0T XA
18 476 MT Development on facilitation ke
TYH/ISAT 4l | 1--184 |27/01/2026]27/01/2026 | 30 | HHAI @S | TUTT RMH1
19 439 Child Budgeting for Government 3B
UYH/IGd™ Jult | 2 --139 |29/01/2026]30/01/2026 | 20 | #\dI @ | o8& =M1
20 477 National Training Policy (NTP)
The Act for the protection and UYH/ISAT Holl | 1--189 | 3/2/2026 | 3/2/2026 30 |HHarde | oar=El
21 440 | welfare of weaker sections and their SRy
sensitive behaviour
The Act for the protection and UYH/IGdr gult | 1--189 | 4/2/2026 | 4/2/2026 30 |HHEATES | Nidhi
22 441 | welfare of weaker sections and their SIRCAN Sakalle
sensitive behaviour
The Act for the protection and qam/idd‘lq gTUTT 1 “m 5/2/2026 5/2/2026 30 m@g mw
23 442 | welfare of weaker sections and their SR
sensitive behaviour
The Act for the protection and UYA/fedT 9ol | 1--7a7 | 6/2/2026 | 6/2/2026 30 |FHaT™S | Nidhi
24 443 | welfare of weaker sections and their SIRCAN Sakalle
sensitive behaviour
25 | 444 | welfare of weaker sections and their SRy Sakalle
sensitive behaviour
Safe urban spaces for women qm/ﬁ?ﬂq Q-Uﬁ 2 “ﬁ:‘- 10/2/2026 11/2/2026 30 m@g mw
26 445 Training Programme for all SffrhrY
Departments
RTI Act all for all sub Departments of | JdH/IGd 9O | 1--T&7 | 12/2/2026 | 12/2/2026 | 30 |[HAAT™S | Nidhi
27 | 446 | Agriculture And sub Departments of SR Sakalle
Education
RTI Act for Department of uyH/fedarg gult | 1--189 [13/02/2026] 13/02/2026 | 30 [HAATES | Nidhi
28 447 | Environment, Department of Forest SIRCar] Sakalle
and sub Departments of Health
U/ Jull | 3--18 |16/02/2026]18/02/2026 | 9 | TOHaI @S | TUaT =M1
29 | 478 Mentoring 3ifebrt
RTI Act for Government : Comercial | JYH/Idra 9ol | 1--1&9 [19/02/2026[19/02/2026| 30 |HHAATI S | Nidhi
30 448 Text, Finance, GAD, Economic 3By Sakalle
Planning and Statistics,
UYH/IGAI™ Jull | 1--139 [20/02/2026]20/02/2026| 30 |HAAI@S | Nidhi
31 449 RTI Act for all sub Departments of RIBEr] Sakalle
Infrastructure
UYH/IGdr gult | 1--T39 [23/02/2026]23/02/2026] 30 [H@HATES | Nidhi
32 450 RTI Act for all sub Department BT Sakalle
Releted to Social Sector
TYH/IGAI™ JUlt | 1--139 |24/02/2026]24/02/2026 | 30 | A\ @ | 0T =M
33 451 Conflict Resolutior.1 and Negotiation RIREr]
Skills
UYH/IGd gult | 1--139 [25/02/2026] 25/02/2026| 30 [H@HATES | Nidhi
34 452 Noting Drafting and Service Rules SffIprY Sakalle




| wm/CdT gun | 2T [26/02/2026 27/02/2026 | 30 [ FHAT™S [ Nidhi
35 453 Transpar.enc.y and AC.COUhtf-lblllty in RIBEar] Sakalle
Delivering Public Services
UYH/ISAT Holl | 3-89 | 2/3/2026 | 4/3/2026 30 |TEdrEe | ugr et
36 454 | Ethics and Values in Administration S
QYH/Rdld/qad | 1-- | 2/3/2026 | 6/3/2026 16 |HAdI @S | TUaT ==
37 | 479 MOT guit Sfeprst | Tl
Capacity Building on Motivation TYH/ISag Holl | 2--T189 | 5/3/2026 | 6/3/2026 30 |HHaTde | oar=El
38 455 Office Etiquettes Communication 3B
Skills Public
Office Procedures Notingl Drafting’ q?‘m’/iqa‘lq M 3 --fa_"f 9/3/2026 11/3/2026 30 HHACT @3 Nidhi
39 456 Letter Writing, and Records ‘HW Sakalle
Management
UYH/ISd™/Jad | 3--1&7 | 11/3/2026 [ 13/03/2026 | 30 [HAATWS | Nidhi
40 | 457 E-Granthalaya ot it Sakalle
Disaster Management in Basic uyh/fedrg 9ot | 2--184 | 12/3/2026 [ 13/03/2026| 30 |[THaT @S| Nidhi
41 458 Training for Police and Civil SIRCAN Sakalle
Employees
- ‘ YA/IAR HUIT | 3--1a7 [16/03/2026] 18/03/2026 | 30 |HAAIWS | Nidhi
4 459 Training Programme on Audit and I Braril Sakalle
Budget
, , - uyH/fedrg gult | 2--189 [17/03/2026] 18/03/2026 | 30 | HAdI @Ws | TUT =T
Gender Mainstreaming Policies and oA
43 460 | Gender Responsive Budgeting (who
have not Gender Budgeting cell)
itation of gyH/fqdg ot | 1187 [20/03/2026{20/03/2026 [ 30 | AHAT WS | o T
m 461 Over Exp 0|taF|<).n of Ground Water DA
Table Training Programme
UYH/IGarg golt | 3--1a [23/03/2026] 25/03/2026 | 30 | TEATTE | UG ¥ET
45 | 462 | Ethics and Values in Administration STt
UYH/IGd Jult | 3--139 [23/03/2026]25/03/2026 | 30 | @@ @ | o= =M1
46 | 480 FACILITATION St
o 4 - UYA/IGAT 40T | 1--Ta7 |26/03/2026(26/03/2026 | 30 | HHMT TS | 19T THT
47 463 Violence against women Training D BEaril
Programme
- gyH/fqdg ol | 1187 [27/03/2026(27/03/2026 [ 30 | AHAT WS | o T
48 464 Training Pr'og.ramme on POCSO Act RFRY
Training Programme
] ] o YA/ Ul | 1--1a9 [27/03/2026(27/03/2026 | 30 | FHAT WS | U1 =T
49 465 Bo yLa.nguagfe fan Communication &m
Skills Training Programme
Data Interpretation for uyw/fddra gult | 1--189 [30/03/2026(30/03/2026 | 30 | HAdI W | U1 T
50 466 | understanding underlying cause and SffIprY
effect Training Programme
'MProving Interpersonal TT/IGdrd 9o | 1--T&7 31/03/2026(31/03/2026 | 30 | HHAT WS | o RMAT
51 467 commu.nlca?tlc?n throug.h. IDEan
psychological insights Training
Dragrammao
Total 1419




